
 
 
7.1.1: Institution has initiated the Gender Audit and measures for the promotion of 

gender equity during the last five years. Describe the gender equity & sensitization in 

curricular and co-curricular activities, facilities for women on campus etc., within 500 

words 

Gender equality is one of the key challenges facing in society today. The institute conducts 

regular gender equity promotion programs. Gender sensitivity is an inherent value in the 

cultural ethos of the institute and its neighbouring community, as is evident by the following 

facilities – 

Institution shows gender sensitivity in providing facilities such as:  

1. Safety and Security  

2. Hi-Tech Surveillance system 

3. Hostels 

4. Medical Facilities 

5. Girls rest Room 

6. Counseling  

 

1.Safety & Security: The Institution has Student Grievances Redressal Cell through which it 

addresses the student’s grievances related to academic and non-academic matters, such as any 

criticism, victimization, bullying by peers or any sort of disharmony by  teachers etc. 

2. Hi-Tech Surveillance system:  Our institution maintains E-Surveillance with high resolution 

cameras throughout day and night. This facility of distributed recording has been set up in the campus 

to have a strict monitoring over any strangers entering the college. The Institution never steps back in 

continuing high quality CCTV cameras to track the activity of every student thus ensuring their safety 

within the campus.  

3. Hostels:  There are different hostels for boys and girls. Parents keep visiting at weekends. There 

are spacious dining halls with TV attached to make them feel at home. Students’ safety is monitored 

under a set of well-defined rules and guidelines of wardens. All the students and staff were required to 

carry their ID cards on campus at all times, guaranteeing that no outsiders, including unauthorized 

individuals, were admitted.  

4. Medical Facilities: Health centre with a qualified doctor and a nurse is available in the campus to 

provide medical care to the students. In case of emergency special doctors are on the grounds along 

with nurses and other staff members are available in times of emergency.  

5. Girls Rest Room: In each block of the campus, separate washrooms are available for girls and 

boys. Water is available in all the washrooms with proper ventilation. A separate girl’s waiting room 

is also available with all the facilities. 



 
 
6. Counselling: MAMCP has consistently strived to address contemporary issues like gender 

sensitization, women concern, inferiority complex, peer group issues, teasing, ragging, safety and 

security etc. We counsel through the various seminars, workshops and awareness programs by guest 

lecturers and senior faculty. The anti-ragging committee and the head of the departments are vigilant 

and always available for students to bring forth their concerns and counsel them amicably. 

Internal Compliance Committee has been established with an objective to sensitize and equip students 

with issues related to gender sensitization, women empowerment. The institution provided its female 

students with opportunities to participate in programs such as "Rights of Women in Domestic Laws" 

and "Self-defence training," both spearheaded by the local police department. Periodically, we run 

awareness programs for cyber security geared explicitly toward protecting female employees and 

students. In addition, the college strongly emphasizes the empowerment of young women by 

providing them with health care as well as the physical, moral, cultural, and skill development of its 

students.  


